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So, the question is: do you have the proper mindset, approach and tools to understand your
organization’s strengths and weaknesses around recruiting, personnel-related practices and
performance measurement? To understand and measure the impact they have on both your P&L
and your ability to service customers and win new business?

If your answer is not a resounding YES, read on.
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Take this short quiz: e What are the critical dimensions of hiring
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About Evolv

Evolv is the leader in on-demand Talent Intelligence solutions, enabling enterprises around the world to systematically improve
their operations, brands and bottom line through superior talent. Not only that: both employees and employers enjoy a better
job match, improving day-to-day satisfaction. Clients benefit from a world-class combination of selection science, analytics and
continuous improvement that translates disparate data into actionable business intelligence, identifying more productive talent
that stays longer. Employees benefit from the satisfaction of excelling at jobs well suited to them. Evolv delivers data-driven
certainty and custom-configured solutions that easily integrate with existing workforce solutions such as applicant tracking
systems. Visit www.evolvondemand.com or call (866) 971-4473.

THE EVOLV MRI: MEASURING RECRUITING IMPACT — HOW DO YOU SCORE? ° 2



